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RATIONALE: Studenrs of Modemn Programme are expected to be fully aware of labour laws existing in India.
This course aims  at providing 3, general understanding of labour legislation including, Trade Union

provisions to assist higher authorities in the business and industry.

COURSE CONTENT

Hrs Mks

1. MENIMUM WAGES ACT 1948
Brief history of ‘the wages laws, Purpose and the main provisions, Wage fixation by
Adjudlcahon machinery of claim enforcement, wage Boards.

2. PAYMENT OF BONUS ACT 1965
Purpose, Main provisions, Scope Bonus (amendment) Ordinance of 1972, Payment of
bonus Act amendment in 73,75,76 &77.

3. EMPLOYEE STATE INSURANCE ACT 1948 fari e g
Social Secunty need, history of social security in India, schemes, E.S.I. Act main
provisions, scope , Maternity Benefit Act., Sickness insurance

4. EMPLOYEES PROVIDENT FUND
Employees Provident fund act 1952, Old age and family pension schcmes, Gratulty
Scheme Lay —off and Retrenchment compensation,

5. TRADE UNION ACT 1926
History and Amendments, Provisions

6. INDUSTRIAL DISPUTE ACT 1947

Provisions, Authority for prevention and settlement of disputes, works Committee,
Conciliation officer, Board of conciliation, Court of Enquiry, Labour court, tribunals,
Prohibitions of strikes and Lock-outs.

7. ADMINISTRATION MACHINERY

Central Machinery, Ministry of labour, DGET, Chief labour Commissioner, Central
Board of workers education, Wage Boards, State labour commissioner, tripartite
machinery
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NOTE: Short answer type questions are to be asked in the examination, Adequate internal choices

are to be provided, No details of case — Laws are to be asked:
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