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MENISTRY OF LAW AND JUSTICE "
“=7 (Legislative Departinent) . o o
* New Delhi, the 23rd April, 2013/Vaisakha 3, 1935 (Saka)

- The fbl-l'owing- Act of Parliament réccived the ussent of the President on-the
" 22nd April, 2013, and is bereby published for general informiation:—

' THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

" (No. 14 oF 2013) o
o : ' [22nd April. 2013.)

. ovide protection against sexualwhgrassi.nent of women at workplace
. AnAac;:]ofﬁ:oﬂz pxgznﬁm arid redressal ofcomplgmts of sexual harassment and
for matters connected therewith or inicidental thereto. |

- ' t results in vio
WHEREAS sexual harassmen fthe Constitution of India and her right to life and to live

equality undet arti 14and 150 ! . :
w. 5 .‘,Iw. m‘;-:iecs‘cl 2] of ﬂ]e Constituﬁon a-nd nght to. pmcncc any pr(‘)fess‘on orto -
with dignity “Dd:;m trade or business which includes a right to a safe environment free
_carry on any 0cc »
arassment; _ . .

from sexual b: tion against sexual harassment and‘ the right to work with
AND WHEREAS the protec ed hurnan rights by international conventiops and instruments
dignity are univc'rsalb" ';og;::inatjou of all Forms of Discrimination agginst Women, which
such as Convention on

been India;
ified on the 25th June, 1993 by the Government of India
™ wlm) m“ﬁcas,qs is expedient10 make provisions for giving effect to the said Conveation
: jtisex R T e

fe ﬁ;:;cron orwo'xtnen agafhst se_xuaﬂmmssment at workp. -

for protection of gty sextal hars

lation of the fundamental rights of a woman
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BE it énacted by Parliament in the Sixty-fourth Year of the Republic of India as follows; —
CHAPTER | o
PR.ELN[\ARY

Short title, b(/ ) This Act may be called the Sexual I-larassrnent of Women at Workplace (Prevennon
extent and  Prohibition and Redressal) Act, 20] 3. ‘

commencement.

ae

(2) It extends to the who]e of India. -l e

3 1t shajl cqme qu forcg on such iite as thé Ceﬁral Govemmént may,

yig>
‘ Oﬁﬁé%fm
mthe Ofﬁcxal Gazette appomt Ry

{a) “aggneved woman means—

()in relanon to a workplice, a woman, of any ags Wl“’—fheT Employed or
not, who alleges to have been subjected to any act of sexuai harassment by the
respondent ) ;s ;e '

(D in rclanon toa dwelhng place of honse, a wornan of any age who 8 <,
cmployed in such a dwel]mg place.or house; : :

&) “appwpnate Govcmment” means—

¢ {iyin relation to a workplace which is estabhshed aamed controlled or
wholly or substantially financed by funds prowded directly or mdlrectly—

(4) by the Central Government or the Umon temtﬁry administration,
- the Central Government;

(B)by the State Government, the State Govemmem

(u; 1 relation to any. workpiace not coverad under sub—c]ause (i) and
falling within its territory, the State Government, '

(c)! Ch_urperson means the Cha:rperson of the Local Comp]a:nts Comm:ttee
nominated undsr sub-secnnn (/) of section 7;

(d) “District Officer” means an officér notified under section 5'

_(e)_ “dqrgwsﬁc worker” means a woman who is ‘employed to do the household
work in any household for remuneration whether in cash or kind, either directly or

. thro.ugh any agency on a temporary, permanent, part time or ful) time basis, but does
not inchude any member of the family of the employer;

) () “employee” means a person employed ata workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor‘ with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and’ includes a co-worker, a contract k .
probatuoner trainee, apprentice or called by any other such name; o

(g) “employer” means—

(9) inrelation to any department
organisation, undcnakl g
enterprise, institution, office, branch or unit of the ey

local authority, the head of that department organisation

s b h as the appropriate Government or the local a : ; &
T aworder.specify in this behalf e 10T, 85 the casemaybe, mayby
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. Explanation.—For the. purposes _of‘ this sub-clause ¢ maﬂlaé;’i‘:m and
includes the person or board or commisiee responsibie for form a
administration of polices for such'organisation; ' oy
s . S - 5 i), the
. (i) in relation to workplace covered under sub-clauses () @md (i,

person discharging contractial obligations with respect to his or her employees:

() in relation to a dwelling place or house, a person or a bousehold Wﬁo
employs or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(%) “Intemal Committee” means an Internal Cormplainis Committee constituted

~under section 4;

(1) “Local Committee” means the Local Complaints Committec constituted under
() “Member means aMember ofthe Internal Comittee or the Local Committee,
&) “pr escribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
_Commm#.!fominated under sub-séction (2) of section 4; -

P

{m) “respondent” means a person against whom the aggrieved woman has made

‘@ complairit under section 9; . _ ’ : E

; m “'se{tual hirassmen t” inchudes any ohe or more of the fdllowing_ unwelcome
acts or behaviour (whether directly or by implication) namely:— s

R O physical contact and advances; or " "
(ii) a demand or'request for s_c'xug]_ fa'voui%";"jﬁ'r )
{iifymaking sexually coloured remarks; or - .

: {rv) showing pomogrﬁphy; or ‘ ! |

4%) aﬁy other unwéicdmc physiﬁal; verbal ﬂor' ﬁbn-ve_r‘ba] conduct ofsex'uél

nature; - .

(o) “workplace” includes—

") any department, organisation, undertaking, establishment, enterprise,
institiition, office, branch or unit which is established, owned, controlled or

wholly or substantially financed by funds provided directly or indirectly by the .

appropriate Government or the lt:tcal authority or 2 Government company or a
corporation or a co-operative socicty; |

(if) any private sector organisatio'n or a private venture, undertaking,

enterprise, institution, e.stabhsh'ment, so_leety, trust, "0{1-80chm.ema]

. organisation, unit or serv:cc‘p'mwdcr_ caying on ;or:uﬂ:::erc:a}lJ p;ofmlon?]’

" yocational, educational, entertainmental, lndns-ma-lg ealth services or Bresniiad

activities including production, supply, sale, dlstn. ution or service; ;

(iif) hospitals or nursing homes; ‘ i
incti i iplex or competition or games
i) an institute, stadium, Sports compiex ¢ r or gam
(n)h:nzcipfer:?dcntial or not used for training, sports or other activities,
venue, w. b : :
relating thereto;
(v) any place visited b
- employment including trans

.such journey:

. ! . o du‘rino the course Qf
employee arising out of or g -
;;':étiog provided by the employer for undertaking
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(vi) a dwelling place or a house;

(p) “wnorganised sector” in relation to a workp
by individuals or self-employed workers and cngage
goods or providing service of any kind whatsoever, a"'_d
workers, the number of such workers is less than te.

|ace means an enterprise-owned
d in the production or sale of

where the enterprise employs

|

sexual
| harassment may amount to

hsrassment. (2) The following circumstances, among other cit
in relation to or connected with any act or behaviour of sexu2

sexual harassment:— _
() implied or explicit promise of preferential treatmen
{ i)-imp].iéd or explicitthreat of detrimental treatment in her employmen o
(iii) implied or explicit threat about her present or future employment status;

L i ive or hostile -
(iv) interference with her work or creating an intimidating of offensive

work environment for ber; or : , * ,
- o) humfliating treatment likely to affect her_heaith or safety.
. CHAPTERD
~* CONSTITUTION OF INTERNAL Cowmﬂs CoMMITTEE

Constitution 4.(N E;rcry employer of a workplace shall, by an Praer_in_m-iﬁng, consnnﬁe a Commitiee

of Internal to be known as the “Intemal Complaints Committee™: -
Complaints ’ ’ : ’

Commitee. - . Provided that where the offices or administrative units of the “torkplace are .locaFed at
different places or divisional or sub-divisional level, the Internal Committee shall be constituted
at all administrative vnits or offices. - v S e . _ :
(2) The Internal Commitiee shall consist of the followinz members to be nominated by
the employer, namely:-— £ :

¢ in her employment; .o
t; o7

- _ | , (a) a Presiding Officer who sha]l be a woman emp]ojed ata éenior level at
workplace from amongst the employees: e S

- Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative nnits 6f the
- workplace referred to in sub-section {/): _ 5 ¥ )

- Provided further that in case the other -off
workplace do not have a senior level woman ¢mpl
nominated from any other workplace of the
organisation;

ces or administrative ynits of the
oyee, the Presiding Officer shall be
same employer or other department or

()] not less than two Members ﬁ'é}ﬁ 'é:noh g .
: gst emplo " '

to the cause of women or who have had €Xperience ll?n i:?a];f ‘:’ferably committed
e ' - SR ork or have lega],

mber fi s '
comég;?;g:: mu;; o‘;m AMOngst non-governmenta Organisations or assoeiat
Women or a person familiar with the ; . SOClations
harassment: & - Ssuesrelating to sexyal

Provided that at least one-half of the total

(3) The Presiding Officer and every
for such period, not exceeding three years
specified by the employer.

{4) The Member appointed from
associations s;nau be paid siich fees or
Committee, by the employer. as may be prescribe

amongst the p
d.

, Anicns
SUIC Froccoais ¥ 0 op 20 e -
NS Gf the Interna)

m.al, OoTe
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(a) Contravene any Member ofthe Interna) ¢0mmm.:e —

(c) he hag been

proceeding jg Pcndingfound Builty i

Against bim, orany disciplinary proceedings or a disciplinary
; - (dhasso abuseq pis : .

T Ositi ; . » :
10 the publie interest POsition & to Tender his continuance in office prejudicial

such Presiding Officer o L
and the vacancy'sp o T_Member,asﬂ,

il 1€ Case may be, shal] | ‘ w i
Teated or any casyg) i be removed from the Committee

aceordance with the Provisions of this section

oy ector or Deputy Collector : i i
EXEercise powers or discharge ﬁmctil:zs ander thisafk gtDlslrict Oﬂ‘icter,fqr every District to‘

-6.(D) Eve]ynis;iﬂomcershall'c G o wl e v
« i onstitute in the district coricerned, ittee to be
. known as the “Loca} Complaints Cormnittee™ TDJAE LImct co acomm

froim eﬁmblism 1ﬁ’*fhent: the Internal Complaints Comumittes has not been constituted due
. to having less than ten workers or if the complaint is against the, emplnyqr.himseif._ S

_ (2) The District Officer shall desigmate one nodsj officek in every block, taluka and
tehsil in rural or tribal =52z and ward or mumicipality in the urban area, to receive complaints

and forward the same 10 the concerned Local Complaints Conimistec within a period of

seven days.

(3 The jﬁrisdicﬁ-oh of the Local Complaints Committee sha}l extend to the areas of the
district where it is constituted. ' e o ' ; :

7. (1) The Loca! Complaints Commitiee shall consist of the Tollowing members to be
nominated by the District Officer, namely— - - oy

(a) a Chairperson to be nominated from amongst the eminent women in the field
_“of social work and commiitted to the cause of women; ™

{b) one Mernber to be nominated from amongst th?w0men working in block,
taluka or tehsil or ward or municipality in the district, .
' {c) two Members, of whom at least one shall be a woman, to be nominated from

n-governmental organisations or associations committed 10 the cause

. no s : .
a;noggﬂ :l:;]; on familiar with the issues relating to sexual harassment, which may
of wome pers ) T

. ' beprescribed:. - o ' '
, Provided that at least one-of the nominees should, preferably, have a background

in law or legal knowledge: -
_ - 1o further that at least one of the nominees shall be 2 woman belonging to
Provided es or the Scheduled Tribes or the Other Backward Classes or
| the St:heduler'dn j::f; Totified by ihe Central Government, from time to time;
minority com -
(d) the concerned
development in the distric

. i d ev
Chairperson an
<K exceeding three ygar;,_

by the District Officer.

officer dealing with the-social welfare or women and child
t, shall be a member ex officio.

ery Member of the Local Committee shall hold office for

ancy shall be filled by fresh nomination in

i

Notification

_of District

Officer.

Constitution

Complaints - '
Commitiee. .-

P

. Compositior.

tenure and
other terms
and conditions
of Local -
Complaints -
Committee

from the date of their appointment as may be specified E
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(3) Where the Chairpeys

P

o or any Memberof the Local Complaints Committge —
- - - () contravenes the provisions of section 1 e o

(b) has been convicted for an offence or an inquiry into an offence under any lav
for the time being in force i pending against him; or

| (C? ha.s been found guili}? in any 'disciplinalﬂ’ proceedings or a disciplinary
* proceeding is pending against him; or - ' |

(d) has so abused his position as to render his continuance in office prejudicial-
to the public interest, : . e :

such Chairperson or Member, as the Cﬂfié.may.be,',ﬁlhall be removéd from the Committee a"d S
the vacaney so created or any casual vacancy shall be filled by fresh niomination in accordafice
with the provisjong of this section, o T ; Lt :

A The Chairperson and Members of the Local Committee other than the Members * -
nominated under clauses (6) and () of sub-section (/) shall be entitled to such fees or
a_llowances for ho]dihg the proceedings of the Local Committee as may be prescribed.

G’.:?“ ad . 8.(J) TheCentral Government may, after due appropriation made by Parliament by Jaw
e In this behaif, make to the State Government grants of such sums of money as the Central ;,
Governient may think fit, for being utilised for the payment of feesor allowances referred to -
In sub-section (4) of seetion 7. ; ‘ ) L N
(2) The State Government may setup an agency and transfer the grants made under .
sub-section:{ /) tc that agency. - S B ) : .
(3)The agency shall pay 1o the District Officer, such sums as may be required for the -
payment of fres or allowances referred to in sub-section (4) of section 7. : :

_ (4) The.accounts of the agency referred to in sub-section (2) shall be maintained and - _
o, auditzd in such manner as may, in consultation with the Accountant General of the Staiz, be
TR prescribed and the person holding ﬂ;c custody of the a¢counts of the agency shall furnish, - ..
to the State Government, before such date, as may be prescribed, its audited copy of accounts
together with-auditors’ report thereon. : n e

"CHAPTERIV -

" COMPLAINT ‘ ‘
Complaint of -9, ('1) Any aggrieved woman may make, in writing, a complaint of sexual harassment at
sexual - workplaee to the Internal Committes if so constituted, or the Local Commiittee, in case it js not -

‘harassment. constituted, within a period of three months from the date of incident and in case of 4
. series of incidents, within a period of three months from the date of Jast incident;

- Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Loca]
Committee, as the case may be, shall render all reasonzble assistance to the woman for
making the complaint in writing: .

Provided further that the Internal Committee or, as the case may be, the Local Commitree
may, for the reasons to be recorded in writing, extend the time [imit not exceeding three
o months, if it is satisfied that the circumstances were such which prevented the woman from
| . filing a complaint within the said period. _ _ i

| ‘ (2) Where the aggrigved woman is unable to make a complaint on accc;urln of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section, e '

“onciliahon _ 10.(7) The Imternal Committee or, as the case may be, the Local Committee may. before
initiating an inquiry under section |} and at the request of the agerie: I

eved woman take steps
to settle the matter between her and the respondent through conciliation: P ﬁ
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Provided that o
: DO monetary ¢ irr 3 -
tary séttlement ShAlL e hadeisaaant ettty .
' nciliation.

s

—

. d atu " B oo i g ) =y
» a5 the case may nder sub-séction (7), the Internal Committee

be,
-recommendation. ployer.or the Dj; shall record the settiement so arrived and

(3) The Intemal Commj ‘

. ommitt ’ -

the copies of the sett} ee or the Local C . : .

3 em Omunittee, as th .

thé respondent. ent as recorded under sub-secti eehst may be, shall provide
5, sespon; nt. | 1ae section (2) to the aggrieved woman and

: (4) Where a setﬂe : =
& : . i flement is amy . o
o conducted by the Intemal Commit ved at undc'r sub-section (1), no further inquiry shall be -
o mmittee or the Local Conimittee, ag the case may be.
11. (/) Subj : . » 83 ¥ L ws
U Jea to thﬂ pmVlS 53 .
Committee, as the case may be, sh ;pns o secoon 10, the Internal Committee or the Local fnquiry Imt®
inquiry into th may be, shall, where the respondent is an employee, proceed 10 make complaint
e complaint in accordance with th isions of the servi i
to the respondent and where no such with the proyisions of the service rules applicable -
case of a domestic worke t’h]'m such rules cxist, in such manner as may be prescribed or ip
piiikioiliepoll T, ihe Local .Comi,mttee shall, if prima facie case exist, forward the
sSof 1560, 509 of the Indi police, within a period of seven day for regisiering the case under section
e ¢ Indian Penal Code;.and any other relevant provisions of the said Code where
applicable: : i i , _
Provided that where the aggrieved woman iﬂfqnnﬁiie Internal Committee or the Local -
Committee, as the cése may be, that any term or condition of the settlement arrived at under .
sub~seaftlon (2) of section 10.has not been complied with by the respondent, the Internal
© Comniittee or the Local Qom;nittce shall proceed to make an inquiry into the complaint or, as
the case may be, forwsrd the complaint to the police: - i
Provided ﬁlrﬂ:c_f_that where both the pamcs are riployees, the parties shall, during .
the course of inquiry, be given an opportunity of being hv_:g:.;d.and a copy of the findings shall = .
" be made available to both the parties énabling them to make representation against the
findings before the Commirtee. e S

45 of 1860, - {2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the

court may, when the respondent is convicted of the offence, order payment of such sums as
o y 7 . 3

it may consider appropriate, 10 the aggrieved woman by the respondent, having regard to the
provisions of section 15. | | ,

’ ) mose of making an inquiry under sub-section (), the Intemal Comimittee .
or éegggtamc, as thé case may be shall have the same powct? as are vested in a
X °f' 1905 civil court under the Code of Civil Procedure, 1908 when trying a suit in resPect of the

following [matters, namely—.
| (o) summoning and enforcin
on oath; : .
| @ requiring
(c) any other

g the atténdance of any person and examining him -

the discovery and productionlcf_docmnems; il
matter which may be p'rcscribct'i'. ; ' -
4) The i quiry under sub-section (1) shall be completed within a period of ninety
(4) The 0
.days.
CHAPTERV
INQUIRY INTO COMPLATNT

‘ X inqui jtten request made by the aggrieved  Acti o

1 denc Ofﬂn lﬂQ““')ﬂ OE! a wr ; =t € ction during
. 12.(J)During the Pef:\t . og, the Local Committee. as the case may be. may recommend Pendency  of’
woman, the [pternal Comm! ee e inquiry

, f: to the employer 10—

i b or the réspondent to an Eeving
S e I ' . (a) wansfer n . yRHiEraEt-Rc oy

the aggrieved woma
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(6} grant leave to the aggrieved woman up to 2 period of three mom-:hsf o
{¢) grant such other relief to the aggﬁeved woman as may Ibe Prﬁan bed.. .
(2) The l€ave granted to the aggrieved woman under this section shall be in addition to
the Jeave she would be otherwise entitled. ey
| (3) On the recommendation of the Internal Committee or the Local Committee, as the

—— SR —
—————— e e = e

‘ : - : endations
case may be, under sub-section (/), the employer shall implement the recomn

~ Inquiry report.

: ion ‘Intermal
made under sub-section (7) and send the report of such implementation to the.
Committee or the Local Committee, as the case may be. ;& _

. o B , . 3 £ th
13. (1) On the completion of an inquiry under ihis Act, the Internal Committee or the

Local Committee, as the case may be, shall provide a report of its findings to the employer, or -

as the case may be, the District Officer withina period of ten days from the df_ﬂ’e ofpomplgtlgn
of the inquiry and such report be made avaifable to the concerned parties. L
~ (2) Where the Internal Committee or the Local Committee, as the case may be, armives

@t the conclusion that the allegation against the respondent has not been proved, it shall |

Punishment
for false or
malicious
complaint and
false evidence

‘the matter.

recommend to the employer and the District Officer that no action is required to be taken in

(3)Where the Intemal Committee or the Local;-j*":onunittce, asl'th'c case may be, arrives
at the conclusion that the allegation against the f=spondent has been proved, it shall

recommend to the employer ot the District Officer, as the case may be— - _
" (D'to take action for sexual harassment as a misconduct in accordance w'ith_the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;
(i) to déduct, nowithstanding an ing in the service rules applicable to the
.respondent, from the salary or wages of the respondent such sum as it may consider
appropriate 10 be paid to the aggrieved womman or to her legal heirs, as it may determine, -
- in accordance with the provisions of section 15: - : .

Provided that in case the employer is unatie to hake such deduction from the
salary of the respondent due to his being_absenf’_ﬁ—gm duty or cessation of employment
it may direct to the respondent to pay such sum to the aggrieved woman: .

 Provided further that in case the respondent fails to pay the sum referred to jn
clause (ii), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arvear of land reve
: b - nue
District Officer. =~ > ~ _ 1o the cgnccmed .
(4) The employer or the District Oﬁicersha]l act upon the rec . R
days of its receipt by him. : N Whon Within sixty

isi . %, as the case ma i ;
the provisions of the service rules applicable 10 her or him or wh Y be. in accordance with
exist, in such manner as may be prescribed: €re N0 such service rules

after an inquiry in accordance v ® Partofthe complaings, i
with Gt shall be e

recommended. the procedyre Prescribed, before any ;a?hshe‘d

' ction js
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(2) Where the Interng) ¢ e miNARY A
-at & conclusion that dur 2l Commitree | .

. manper as may be prescribeg

~ inquiry or.any

I

any forged or misleadmomg the.inquiry
(=] '

A d any witme s
District Officer, as the Cas: Sument, it may reg s bas given false evidence or prbHuC'F:d

service rules applicable tq th

15. For the purpose of ¢

. e <.
clause (if) of sub-section (3), terminin

th ‘tobe vaid to -
N & the sums to be paid to the aggrieved woman under

the; casé may be, shall have re section 13, the Internal Co

gard to-. . I?mittee or the Local Committee, as
(0‘) th'e‘ ment; ‘ . e pox
al trauma. paj .
; : ail B A ; .
o sagg_rIEVﬁsi woman; » pain, Asuffe”“g and emotiona) distress caused to the

. (b) the-loss in e parehih | ‘ l
055.n the career opportunity due to the incident of sexual harassment;.

(c) medi enses | s
) Tcal Expl.::nses Incurred by the victim fexphysical or psychiatric treatment;
(d) the .mcorne and financial status of the re?ppndent;
(@) feasibility of such payment in lump su or in instelments.

16. Notwithstanding anything contained in the Rjght o Information Act, 2005, the
contents of the comp_lgmt made under section 9, the identity and addresses of the aggrieved
woman, respondent and witnesses, any information relnafating to concilistion and inquiry

) proceedings, recommendations of the toternal Commitiée or thié Local Commitiee, as the
- case may be, and the action taken by the employer or the Dristrict Officer under the provisions

of this Act shall not be published, communicated-or made-known to the public, press and

" media jn any manner:

Provided ﬂ’xat;infomfatiqn may be disseminated x'-éfgiﬁding the Justlccsecured 1o any
victim of sexual harassment under this Act without disclesing the name, address; identity or

-any other particulars calculated 1o lead to the identification of the aggricved woman and
© witnesses. : - . _

" 17. Where any person entrusted with the duty td:ﬁ'a'r'idle 5t deal with the complaint,
recommendations or action to be taken iinder the provisiqns.of this Act,
s ttion 16, liable for penilty in accordance with the
s the provisions of section 16,he shall be \ :

;?m:::: of th.:l3 service rujes applicable 10 the said person or where .np-fp-c.h service rules

exist, in such manner as may be prcsc?he { | |
- 18. (1) Any person .ggﬁcve& from the recommendations made under sub-section (2)
of section 13 or under. clause. (7} or cla
section (/) or sub-section (2) of section

. r an appeal 101
recommendanons may .mee ) plIiJcable {a the said person OF

14 or section 17-0r non—iniplementation of such
" the court of tribunal in accordance with the
where no such service rules

-1 Ay rego
may be, to take acz;?qn f,? dtothe employer of the wimess or the -
€ said witness o accordance with the provisions of the

Dmnmnation

of A
wmpgnsal-lon £

' prohibition O

f

‘ publication or
making known

contenty of

complaint and

inguiry
" proceedings.

Penalty for -

publication

making kno.
contents of .

complaint and

inguiry
proccedings

Appeal.

use (if) of sub-section {3) of section 13 or sub-

provisions of the service rules appilt< ontained inany other law for the time being in

. " . 1ie to PrOVISIONS conte® : ) .
exist then, without Pﬁﬁt:emayppw fer an appeal in such manner as may be pmscnbed. _
force, the person 2657 ‘ {1 be preferred within 3 period of ninety days

(2) The appeﬁ] under sub-section (]) sha

of the recommendations:  APTERV]

DUTIES OF EMPLOYER
19. Every emploYe? shall— . onvironment &t {he workplace which shall include
1 C.. K :

(a) provide 2 ing into contact at the workplac
gEpe e in the workplace. the penal consequences

“ ( o
safety from the P& ) lac )

jcuous P S . Commitiee under sub-
h dispiay at &% C:: f}l:e order COnsrltutmg. the Intemnal
' nts; 8 :
of sexual harassme

section (1) of sectio?l 4,

sa e workin,

Duties of
employer.

-
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| A : i Is fOT
; egular interva
: (¢) organise workshops and awareness proglmmﬂe; ::i;n;tion programmes
sensitising the employees with the provisions of the Act an |

for the members of the Internal Committee in the manner as may be Pfes‘;rzﬁ;ﬁnee
(d) provide necessaty facilities to the Interal Comumittee or th:;::*i?:qm_ry_ ’
as the case may be, for dealing with the complaint and condgctrn? bcf s
(e) assist in securing thé_artendance of respondent and_ wimesses belo
Internal Committee or the Local Comminge, as the case may be; . ot . ;
" " (/) make available such information to the Internal Conut:;rttee n?riai ;t‘m:;e
Committee, as the case may be, as it may require having rega"‘j_.toﬂ__ ¢ compalt mace.
 urider sub-section (7) of section 9; _ .. ; g o o
- (é);r-ovi-d;: assistance to the woman if she so chooses to file a coqlplagr;t_ in
o relation to the offence under the Indian Pena) Code or any other law fqr the tlmel m.g | 45 of 1860,
in force; : s - i .
- .'“V.: ;(h) cause to jnitiate action, under thé Indian Penal COC!B or any-other law f°‘: th" 45 of 1860,
tiffié being in force, against the perpetrator, or if the aggrieved woman so fiemrqs_;
-jwf:;re the perpetrator is not an employee, in the workplace at which the incident o
sexual harassment took place; , =
¥ {iy treat sexual harassment as a misconduct under the service rules and mlnittg.

s s s

aciion for such misconduct; B .
" /) monitor the timely submission of reports by the Intemal Committee.

: R DuTiEs AvD POWERS OF DISTRICT OFFICER
Duicsand 28, The District Officer shall — - | o8
- thi_:;-:ir:t of . »7 {d) monitor the ti;nely submission of reports furnished by the Localﬂ?mnﬂugé;_;'-. "

¢ JOfheer, <k Ab .. (b) take such measures as may be necessary for engaging non-governmentz]

: organisations for creation of awareness on sexual harassment and the rights of the’

wortic:: R _ : o 2w
e ) CHAPTER VIIJ
: : ‘MisceLLaNEOUS _
Committee to - 21. (1) The Internal Committee or the Local Committee, as the case may be, shall in

submit annual a0 coten dac Year prepare, in such form and at such time as may be prescribed, ap annual
report report and st:bmit the same to the employer and the District Officer,

* (2) The District Officer shall forward

: abﬁefreport.onﬂxeahnualré risreceived undes
sub-section (7) to the State Govemnment. B LI P -l =E

Employer 1o 22. The employer shall include in its Teport the number of cases ﬁied i i T
: _ _ ‘ o e : » if any, :
| include disposal under this Act in the anmua| report of his organisation or wher, n:;l e the_rr ; ' P
|« DIt e to be prepared, intimate such numb, if any iyl 9
| annual seport - "9 HLISPRD " pumber of cases, ifany, to the Distri =’

ct Officer,

] éppmp,i;u ; 2.3. ‘The appropriate Government shalt monjtor the Implementation of this Act and
' mo::::jr;:rnr maintaindata on the number of cases filed and disposed of i Tespect of all cases of . an]
_ 5 of sexua
implementaiion ham;mem at workplace.
and maintain . ' .
data. : L -
Appropriale 24..The appropriate Govemmén i .
Government  pecources . My subject to the availability of financia) and other
1o take ' '
measures (o . (a) dcvel‘ép refévant infp i '
= : : fMation, educay; icatic :
iu::mm .  materials; and'organise awareness pro o ‘communication ang training

grammes, 1o advance the unde

ra rstanding of the
Viding for Protection againg s ssme

Xa) harassment

public of the Provisions of this A ct pro
of woman at workplare: g
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Sec.t} “THE GA7E: . . . .
L= EGAZETTE OF Inp S S
' . = "OETTEOFINDIAE x o
the T 0 A EKTRAORDINARY 1
(B) formulate orientation gy - o oo
c Omplaims-commim.:matmn' and fraining pmgmnm;s forthe members ofthe T.ocal -

o

s ——— - —
P —

ropriate o o " et
Propriate Govcmmem, on being satisfied that it is necessary in the Power fo call
for informatior

" Witing. —. : _ _ S !
tm:» . . . i i " and. jnspe{:tlon
of records.

' - utho; ; o
- e any officer to make inspection of the records andworkplace in

. telation 1o s
3 of - Such _ogexual har_"‘“sm“}‘s- who shal) submit 2 report of such inspection to it within
1850 i period as may be specified in the order, : .

2) . |
_ makin(g t)hf‘i’rels"l’ ﬂfqployer. and Dls.mct Officer shall produce on demand before the officer
bearing - oy P ouon all information, records and other documents in his custody having a
fearing on the subject matter of such inspection. 3 )

2.6- U) Wh-ere the employer fails to— : | 7 ; Penalty for
non-

() constitute an Internat Commitiee under sub-section (7) of section 4; compliance
(b) take action urider sections 13,14 and 22; and ‘ with .
- ' L provisions o
B T contravenes or attempts to"contravene or abets contravention of other Act.. .
- provisions of tlus Act or any rules made thereunder, - J ;
be shatl be punishable with fine which may extend to fifty thousand rupees,
(2)If any employer, after having been previously convicted of an offence punishable
© - . underthis Act subsequently commits and is convicted of the same offence, he shall be liable’
o {7) twice the punishment, which-ﬁ?i‘ght have been imposed on a first Ec'»r'wic-tion,
subject to the punishment being maximum provided for the same offence:
' Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;
: (fr) caﬁcellaﬁdn, of his licence of withdrawal, or non-renewal, or approval, or
cancellation of the registration, as the case may be, by the Government or local anthority

required for carrying on his business or activity. : .
Cognizance of

'27. (J) No court shall take cognizance of any offence punishable under this Act or any i ;
g ‘ save on a complaint made by the aggrieved woman or any person  offence by
c ) courts. 2 %

made théreunder, ! Shaalle
: :;lg’so;?; d by the Intemal Committee or Local Commitiee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of
the first ::::Ia:;s shall y émy offence punishable under this Act. -

(3) Every offence under this Aet shall be non-cognizable. |

5 ns -of this Act shall be in addition to and not in derogation of the Act not in
'28. The provisio e ptotin
provisions of any other Jaw for the time being in fo deegnion ot

i jon i ial Gazette, make rules p,
, by notification in the Officia X over Gf
29. (/) The Ceptral Governmcr_lt 118{ Y | S bral
fi ing out the provisions pr s ACk : - : Government
or carrying . - he generality of the foregoing power, such >’y """ _
particutar and without prejudice to 1€ & ly les
jeu £ liowine matters, namely:—
@ g - e for all or any of the following mart —
| e allowances 1o be paid to the Members under sub-section () of i
, (a) the fees or .
; i : ‘ . -section (/) of section 7 :
g section 4; +ation of members under clause (‘L‘EES‘PP"E KH}-_( 42 o 2w -
: . . (&) nomination b; paid to the Chairperson, and Members under
' : to .

{c) the: fees OF allowances
section (9 of section 7; . q

—

i

sub-

L=



Power 10
remove
difficulties.

.. sessions, and if, before the expiry of the session immediately following the session or the

~ the difficulty:

[PART [}—

o I ‘ ecti tion 9;
() the person who may make complaint under sub-section (2) of section
{¢) the manner of inguiry under sub-section (1) of section 11; .-
0] the.powérs forlfnaking an inquiry under clause (c) of sub-.scchon (2) of

section [, : ) o
' (g)thereliefto be recommended under clause (¢) of sub-section (/) of section 12,

(k) the manner of action to be taken under clause (i) of sub-section (3) of
section 13; ' e o e BT : ) 14 |
(i) the manner ofactibii't&ksgmke_" under sub-sections (/) ant.i ("2) ofsccngn ’

(/) the manner of action fo be taken under section 1 7; o
(k) the manner of appeal under sub-section (/) of section 18 -

. (/¥ the manner of ozganising‘workshbps, awareness programmes for éensmis;ng
the employees and orientation programmes for the members nf the Ir_:ten_lal. _omm_ ec

under clause (c) of section 19; and : ~
' l(.-}':) the form and time for preparation of annual report by_ Internal Committee and '_

- the Local Committee under sub-section (/) of section 21. _ -

(3) Evenirule made by the Central Government under this Act shai_i be jmd as soon as

may be after.it is made, before each House of Parliament, while it is'in session, for a tqtal
period of thirty days which may be comprised in one session or in two or more successive

.

“an

"

successive sessions aforesaid, both Houses agree in making any modification in the rule or -+

both Houses agree that the rule should not be made, the rule shall thereafter have effect only _

in'sich modified form or be of no effect, &s the case may be; so, however, that any such * -

modification - annulment shalt be withowt prejudice to the validity of anything previously

done under that rule. - - o A
() Any rule made under sub-section (#) of section 8 by ‘the State Government shal] be

Jaid, as soon'as toay be after it is made, before each House of the State Legislature where jt - = -

consists of two Houses, or where such Legislature consists of one House, before that % -
House, - 5 o ; ) .

30. (1) If any difficulty arises in 2iving effect o the oravic: by
1. il €S In giviy Provisions of this A
Govemment may, by order published n the Official Gazeite, make sucllf prc;’v?;?ogsen::tl

inconsistent with the provisions of this Act, as may arpear to it to be necessary for removing

" Provided that no such order shall be made lllll.dcr this Secti;;m

period of two years from the commencement of this Act. - : after the €xpiry of 3

(2) Every order made under this sectjon sh aid, a as) .
be_forc each House of Parliamem.' o shellbe s i ey beaerics e
- PK. MALHOTRA.
_ Secy: 1o the Govt. of India
‘ CORRIGENDA | ~
THQPRE‘VE."&'TIO\ OF MON EY-LA UNDERING ¢,
| ormn - G (AME\DWE\T)ACT 2012
Al page 18, in line 2, y5p “AMS”, regy “Are |
Al peage 37, in tine I, e "F"D?C';UOH" o
v Fergy,

oo Prorecrjc,n )

.r"” .
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THE UNLAWFUL
AC
TIVITIES (PREVENTION)AMENDMENT ACT, zm |
(3 0f2013)

At page 6, in line 22,for,“clause”, read “clause”

THEB CORRIGENDUM
ANKING LAWS (AMENDMENT) ACT,2012
(4 0£2013)
Atpages in line 29 for sections 307 read sectlon30“’
THE APPROPRIATIONACT, 2013

(90f2013) T e
a4715,54,00,0007, .

At page 1, in the margmal headmg to section 2, for

- read“49715,54,0°0°°’

o .n_ugdn"'zsm’zm >

' 'a"\\v

-
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MINISTRY OF WOMEN AND CHILD DEVELOPMENT . - 9
| NOTIFICATION S -
New Delhi, the 9th December, 2013 N sub-s¢

. G.S.R'769(IE).—~In exercise of the powers conferred by section 29 of the Sexua] Harassincnt egf Womepn at.;?;eépo
‘Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Govemmenf hereby makes th,
7 followifig rules, namely:— ~ . .. - . ‘ -

rmy 5 ) p R 2 s 1.

4 . 2 . @ . & i T n Ac
1. Shert title and commmencement. — (1) These rules may be C?I!ed' the Sexual Harassment of Women azf: su
Workplace (Prevention, Prohibition and Redressal) Rules, 2013. e R : : Tk
* (2) They shall come into force on the date of their publication in the Official Gazette.- e

2. Definitions, — In these rules, unless the context qtherwiée requires,- .

(a) “Act” means the Sexual Harassment of Women at 'Workplace (Prevention, Prohibition and Redressal)
: Act, 2013 (14 of 2013); - - =
{b) “complaint™ means the complaint made under section 9; S o :
"(¢) “Complaints Committee” means the Inteinal Committee or the Local Committee, as the case may be;
(d) “incident” means an incident of sexual harassment as defined in clause (n) of section 2;
(e) “section” means a section of the Act; - . e s . : :
(f) “special educator” means a person trained in communication with people with special needs in-a way
that addresses their individual differences and needs; a
(g) words and expressions used herein and not defined but defined in the Act shall have the meanings
- respectively assighed to them in the Act. ‘ :

S -.=~- 3. Fees or allowances for Member of Internal Committee.- (1) The Member appointed from amongst non- 14
. government organisations-shall be entitled to an 'al'lowan?;cij'i’hwo hundred rupeés per day-forQholding-the- proceeajngs S_w
of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier air |
condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is
less. o ' : . ) . i :

~ The employer shall be responsible for the payment of allowances referred to in sub—ruit; (})..

4. Persont familiar with issues relating to sexual harassment.- Person familiar with the issuesrelating to

sexual harassment for the purpose of clause (c) of sub-section (1) of section 7 shall b ST ol
issues relating to sexual harassment and may include any of the following:- 0 @ person who has expertise ¢/

- () afs"dbtl t_\:;)rkcr d‘;‘;th at ;east five years’ experience in the field of social work which Jeads o creation
ol. societal -conditlons favourable towards empowerment of d in parti i essing
workplace scaxual haressment P ) womcn'and in pamGula_r in .add_ressmg

~ (b) aperson who is familiar with labour, setvice, civil or criminal law.

~ (1) The Chairperson of
rupees per day for holding the o .

!.‘ Fees or allowances for Chair
Local Committee- shall be- entitled to
proceedings of the said-Committee.

(2)  The Members of the Local Committee other thar | Gy
of sub-section (1) of section 7 sh ymittee other than the Members nominated under clauses (&) and (¢

all be entitled t ; :
proceedings of the said Committee and also the mﬁnznma;ﬁ?;ng t?: two hundred rupees per day for ho}dmfh ll;:

tier air condition or air conditioned bus 2 i : vel Cost incurred in travelling by train in tr
- : nd ; g by
hiEHE e e 1 auto rickshaw or taxi, or the actual amount spent by him on trav®

person and Members of Lpcal Committee.
an allowance of two hundred and fifty

The District Office . ; :
. Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2

(.Olllplaillt 0! sel“al hal ASSIMe| . — ] T € pu I b‘ : = ‘
- . nt. Q! [h Se Ol § - |
( ) . p l'pO ) U Sectlun (2) Of Sectlon 9 .

. is i : . v B
complaint may be fileq by unable to make a complaint on account of her physical incapacity:
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. Action for false or malici CEX
; jcn TRAQRD
¢ Complaints Committee arrivess ;":gmaim or faig ORDINARY
: US€ eviden,

ggrieved woman or any other person € Conclusion ¢, Cer ExcentTroroe e : h
ggrieved woman or any other person m*;‘zf(mg the-comslta;:? allegation igh’:j:isiﬂhere!én}ice ruleh ‘exst, where st g,”\‘-
ecommend 1o the empioyer or District O 'ng the compla; has. made the pomnts . Fomoent is calicions or the LS
£ ficer, os the o 25 Froduced o st Koot itto be Talse or the
11 Appeal- Subject Lo the provis . 4y be, to take action El ac(f rZIS!Badin‘g document, it may
under sub-section (2) of section 13 or und2n310f section 18, any cordance with the provisions of
3 4 : T clay : 2 persor ;
or sub-section (2) of section 14 or secti 55 (i) or clause (in e SBrieved fro T
O the appellate authority notified mder clgn T e s (3 T e
1946 (20 of 1946)- " clause (a) of sestion 2 of e SIS b St 4
100 2 of the Industrial En'lplaymtm'z1 ?Smay prefer an eEee
. g - ent (Standi
12. penalty for contravention of provis . ing Orders) Ach
person contravenes the provisions of Se:ctli]o:‘;ﬁsmlﬂs of section 16.- Subj
from such person. : 16, the employer shall rec,oil,r(?Ct fo the provisions. of section 17, if a0y
i . | ) . ‘ er 4 ?um of five thousand Tupees as:penalty
13. Manner to organise worksho . - el
; : Ps; etc.— Subj s =y, 5
(a) formulate and widely dissemina ubject to the provision: -
prohibition, 'préven_tiozx a?':gsrcer:;natc an internal policy c:r ocf}f:rtc:f nd:9;:s\$?ﬁemployer ot
- sensitive safe spaces and fe:novzsiil d‘«';f}ﬁ;xuaé harassment at the workplace inte,n?ir;di; s:;l;;::: ;2:1:;2:
s : in : ; i - $
o acg';;: s;: l::“; 1:‘: gnt,af . ‘ ying factors that contribute towards a hostile work environment
ntation programir 3 5 ' ;
(c) carry out cmpioyccl; earencen fodkseaiars font e eoe of the Internal Commitiee ; -
Panchayati Raj s programmes and create forum for dialogues which may i
yati Raj Institutions Gram Ssbh ; g y involve
wibin1 bodi PO a, women’s groups, mothers’ committee, adolescent grou '
. local badies and any other body as ma; be ider ; S It BEOUPS:
(d)- conduct capacity building and kill buildi y beconslderesReeeeity o
) dec) " Iy Ol g and sxill uilding programmes for the Members of the Intemnal Committee; -
=) are the names and contact details of all the Members of the Internal Committee; . s
(f) . use rnoc!qlgs developed by the.- State Goverfaments_t'o conduét waorkshops and awareness programmes
for sensitising the employees with the provisions of the Act. - ¥ R
i 14, " Preparation of annual report- 'I‘he annual report which the Complaints Committee shall pfepare undér -
 Section 21, shall have the following details:- o -
_(2) number of complaints of spxual_harassm?g_r!_t received in the year; =
* *(b) number Qf‘complz"ﬂhi_S'dispOséd off during the year; ' _
- ‘ (¢ ) number 5f cases pending for more thad ninety days; L
E - - (d) numberof workshops oF awareness programme 383#5" sexual harassment carried out;
mployer or District icer. Lo am ® e
n taken by the emP® : T [F.No.19°5/2013-WW] e,
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(a) her relative or frié_nd; or ' L ‘ "_ ' -
(6) her co-worker; or’ C R o i P

(3) an officer of the National Commission for Women or State Waom en’s Co:ﬁmis’sioh; or % ™
(d) any petrson who has knowledge © b

£ the incident, with the written consent of the aggrieved womarn;

/1

. . Wh ‘ . ) ) . l l . B e
(1) ere the aggrieved woman is unable 0 raake a complaint on -acecunt of her i EApRCE
complaint may be filed by- ' '

(2) her relative of friend; or
~ (b) @ special educator; or
(¢) a qualified psychiatrist or psychologist; of
(d) the guardian or authorlty under whose care skie is receiving treatment or Gare; o1 :
(¢) any person who has knowledge of the incident jointly with her relative or friend or 2 speciel

educator of qualified psychiatrist or psychologist, or guardian or authority under whose care she is
receiving treatment or care; '

e

(iii)y ‘Where tl_me aggrieved woman for any other reason is unable to make 3 comp]aint, a _complaint may be
+ filed by any person who has knowledge of the ncident, with her written consent;

(iv) where the aggﬁevéd worman is dead, a.ooinpléjnt may be filed by any person who has lmowled_ge of the
incident, with the written consent of her legal heir. o o .

- - Manner of inguniry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the

complaint, the complainant chall submit to the Complaints Cornmittee, Six bqpies of the complaint along with

_ supporting documents and the names and addresses of the witnesses. é

(2) On receipt of j.he. complaint, the Complaints Committee shall send one of the copies received from the
agprieved woman under sub-ule (1) to the respondent within a period of seven working days.

(3) The respondent shal) file his reply to the complaint along with his list of documents, and names and
addresses of witnesses, within a period not exceeding ten working days from the date of receipt of the documents
Speciﬁed under sub-rule (1). - )

e e = et P g g p— e

(4) The Cqmﬁlain'rs Committee shall make inquiry into the complaint in ‘accordance with the principles of E;j,——-—*—— “y)
natural justice. e : ‘
(5) " The Complaints Committee shall have the right 10 {erminate the inquiry proceedings of to give an ex-

arte decision on the complaint, if the complainant OF respondent fails, without sufficient cause. to present herself or
himsetf for three consecutive hearings convened by the Chairperson of Presiding Officer, 88 the case may be:

" provided that such termination of ex-parie order may not ‘be passed without giving 2 notice in

| writing, fifteen days in advance, to the party concerned.

(6 The parties shall not be allowed to bring in any legal practitioner to represent them in their case &taY
stage of the pmt;ee,dings pefore the Complaint; Committee.. - G . :

@ In conducting the inquiry, 3 m.inilmum of thrée'Men{bers of the Complaints Committee including the
Presiding Officer oF e Chairperson, as the 0ase 102 be, shall be present- - '

Other relief 1© ‘complainant during pendency of inquiry.-;l“he‘ Complaints Commitiee. at the. writie
’ fthe jeved woman may recommend 10 th.a _erqployer - . . ) e ot
chuest ° (a) rgcgsrtrain the respondent from reporting 6n the work performance of the aggrieved woman or wyriting P!
confidential reports and assign the same 10 another officer; S e
(b) restrain the respondent in case of an educational institution from supervising 2ny academic _acu\'ﬂ}’ v Q )
the aggrieved woIman. !

: : i ; . g €
Manner of taking action for seaual harassment.- Except in cases where service rules exist, Wh?"“

%,omplaims Committee arrives at the conclusion that the aliegation against the respondent has been pr_oved, ulsog)’s
recommend 10 the employer of the Dis.tricl Officer, as the case Mmay bc,l to ta_ake any gctu:m 1-ncludmg a writteh il;"”g the
warming. reprimand 0 censure, withholding of promotion, withholfimg of pay rise of :ngrementS, te:n.:rl.lﬂﬁ ik
rgspondent from service OF undergoing a copnselling session of carrving out community serviee.

-

. T g: = - g,



GOVERNMENT OF GOA é( o
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DIRECTORATE OF TECHNICAL EDUCATI
ADMINISTRATION SECTION

; NO. 1/3/78/DTE2002/ S7y
‘ Date: —#05/2022
020

/.» ORDER
f
The undersigned is pleased to reconstitute the Internal Complaints Committee

/ | in accordance with Section 4 of the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal )Act, 2013, comprising of the following

s, for the period of 3 years w.e.[. date of issue of this order.

§
z ber
i, member
( 1. Ms. Neeta V. Naik { R66 —___ Ppresiding Officer
g{" g Assistant Director (gAD), 31288 Dl) :
{ Directorate of Technical Education, Porvorim
7. Smt. Classie B. Monterio —--- Member
Asst. Secretary,
Board of Technical Education, Porvorim
3. Adv. Maria Simone judith Correia 7 Member
—_. Flat No. T-4, Building No. 5B, Models Status
Near Goa University, Taleigao-Goa
4. Smt.Shilpa V. Korgaonkar T Member

Head Clerk
Directorate of Technical E

| o

(Dr. Vivek B. Kamat)
Director of Technical Education

ducation, Porvorim

To,
The above members.

Copy to:

1 p’iihe Directorate of Women & Child Development, 2nd floor , Old Education
ildi 18" June road, Panaji Goa.

e Chei ission for Women, Junta House, 3™ Lift, 4"

2. The Chairperson, Goa State“Comm
Floor, 18" June Road, Panaj! -Goa

3. All Section Officer of DTE.
concerned Officers.

4 /Personal files of
\/ Office copy
\ 6. Guard file B

1. BARDEZ, GOA 403521, DL LS \

‘OMPLEX. /\L'l'()-PORV()RlN RN LRI

TECHNICAL EDUCATI()N C






